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INTRODUCTION

Properties

e Thisis Level 2 regarding an OSH Culture and aim at Management / Operational Guidelines:
Level: 2 (MAN-OPS).

e This presentation provides for 6 BRS-SHEQ-GURU-CPD Points (Business Risk Solutions -
Safety, Health, Environment & Quality — Continuous Professional Development Points)
accumulated from: CPD: S02-H02-E01-QO1.

e This presentation is Edition 1 of OSH CULTURE (2), Level: 2. MAN-OPS (Management /
Operational) released in August 2020: Edition: BRS-SHEQ-GURU-A0004-08/2020

Purpose
The purpose of this OSH Culture, Level 2 “Awareness Module” is to:

e ensure that adequate formal SHEQ awareness for Management / Operational employees

e ensure effective levels of knowledge relevant to an OSH Culture

e ensure the absence of related occupational injuries and diseases

e comply with legislation requirements regarding OSH Culture awareness

e achieve a SHEQ-competent and motivated workforce

e actively influence the behaviour of employees in the workplace

e encourage employees to work towards the establishment of a safe, healthy, environmental,
and quality hazard free working environment

¢ influence attitudes and improve SHEQ knowledge to positively impact behaviour

e ensure effective development, implementation, management, monitoring, evaluation, and
review of the organisation’s SHEQ awareness and competence

e ensure active participation and support from all levels of management and to ensure
compliance with the relevant legislation

Scope

This OSH Culture, Level 2 “Awareness Module”, including the relevant Supporting Aids, applies to all
employees, departments, operations, and contractors working at any operation, and/or any activity
related to or in connection with the organisation.

Supporting Aids

e Presentation: PowerPoint Presentation
e Self-Assessment: PowerPoint Presentation
e Certification Assessment: Online Assessment
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